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1 Background 

AFROSAI, the African Organization of Supreme Audit Institutions, was created in 1976 in 
response to resolutions of the International Organization of Supreme Audit Institutions 
(INTOSAI) recommending, at the level of each of the five continents, a fruitful cooperation 
amongst the Supreme Audit Institutions and the setting up of subsidiary centers of information 
and exchange of ideas and documents.  

The overall purpose of the organization is to foster close cooperation amongst its members 
within the framework of INTOSAI and to forge an African regional integration. Furthermore the 
strengthening of technical and institutional capacity plays a significant role within the 
organization.  

The organization is committed to the following principles 

1. The equality of Supreme Audit Institutions that are members of the organization. 
2. Respect for the laws of each state and the general principles of international law. 
3. Respect for voluntary membership and withdrawal of the Supreme Audit Institutions. 
4. Respect for the democratic system of majority vote and the minority concept. 

The supreme organ of the organization is the tri-annual General Assembly which is composed 
of representatives of all member institutions of AFROSAI. Between General Assemblies the 
Board of Governors exercises executive responsibility for the organization while taking into 
consideration the directives of the latter. Three Sub-committees were established to support the 
Board of Governors in matters of human resources, finance and administration and audit. The 
General Secretariat is the administrative organ of the organization. It is entrusted by the General 
Assembly to the head of the Supreme Audit Institution of a member state for a renewable term 
of nine years. For the purpose of studying specific topics AFROSAI established two Technical 
Committees to address institutional and technical capacity building. Finally, AFROSAI 
recognizes three sub-regional working groups that plan and carry out the training and 
development activities of the organization: 

• AFROSAI-E, with 23 confirmed members including two Portuguese speaking countries is 
hosted by South Africa. 

• CREFIAF, the French linguistic group consisting of 23 confirmed members including three 
Portuguese and one Spanish speaking country, is hosted by Cameroon. 

• The Arabic sub-group AFROSAI-A consisting of 7 SAIs is hosted by Tunisia. 

Currently 49 of the 53 states on the continent are members of AFROSAI.  

2 Achievements since 2008 

Since the last INTOSAI Congress in 2007 in Mexico and in particular since the AFROSAI 
General Assembly in South Africa in 2008, AFROSAI has overcome its language barriers and 
become much more dynamic. Its members have demonstrated a serious commitment to 
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foreseen in the operational plan the technical capacity building committee designed a 
questionnaire to analyze of the extent of implementation of the INTOSAI standards at the 
member SAIs as well as the gaps that need to be addressed. 

Since July 2010 AFROSAI enjoys technical support from GIZ (Deutsche Gesellschaft für 
Internationale Zusammenarbeit). With this support the AFROSAI manual which comprises the 
statutes and regulations of the organization was finalized and printed. 

In order to develop and draft the AFROSAI strategic and operational plan and budget for 2012 – 
2014 extraordinary meetings of the two capacity building committees as well as a combined 
workshop of the language subgroups and the committees were held with the support of GIZ. As 
a result of these efforts, a new AFROSAI strategic plan for 2012 to 2014 (Appendix 1) was 
drafted as well as an operational plan and budget for that period (Appendix 2). 

3 Strategic Plan 2012-2014 

Despite the developments within AFROSAI during the last three years, the organization still 
faces some challenges. The new AFROSAI strategic plan addresses those challenges by 
focusing on three core strategic priorities:  

1. Implementing governance structures and strengthening stakeholder interaction 
2. Technical capacity building of member SAIs 
3. Institutional capacity building of member SAIs within their own jurisdiction 

Due to the adoption of the new operating structure and the decentralization of responsibilities, 
the priorities ‘Capacity building of the General Secretariat’ and ‘Enhancement of cooperation 
with key stakeholders’ were merged into the new priority 1. This priority aims at the 
implementation of sustainable governance structures as well as proper communication and 
sound financial structures for AFROSAI. Particularly the new operating structure and a proper 
communication and information centre have to be fully implemented and maintained. 

The two priorities ‘Technical capacity building of member SAIs’ and ‘Institutional capacity 
building of member SAIs within their own jurisdiction’ will be retained. However, the focus of 
these priorities will shift to harmonization and coordination of the capacity building activities of 
the LSGs and the assurance of proper experience exchange processes within the region. 
Information sharing has to be optimized and duplication avoided. 

The operational plan and budget for 2012 – 2014 reflect AFROSAI’s new operational structure 
and responsibility matrix on the one hand and its financial and human resources on the other. 
Besides the limited financial membership contributions, the language subgroups as well as 
some SAIs deliver a significant contribution in kind. The latter has to be emphasized as it is a 
sound signal for the commitment of member SAIs. Furthermore the involvement of so many 
SAIs demonstrates ownership and interest in improving good financial governance and forging 
the African integration.   



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 5

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

A
F

R
O

S
A

I
 
S

t
r
a

t
e

g
i
c
 
P

l
a

n
 
2

0
1

2
 
–

 
2

0
1

4
 
(
D

R
A

F
T

)
 

 
 

 
 

 
 

 P
r
i
o

r
i
t
y

 
N

o
.
 
1

 
 

I
m

p
l
e

m
e

n
t
i
n

g
 
g

o
v

e
r
n

a
n

c
e

 
s
t
r
u

c
t
u

r
e

s
 
a

n
d

 
s
t
r
e

n
g
t
h

e
n

i
n

g
 
s
t
a

k
e

h
o

l
d

e
r
 
i
n

t
e

r
a

c
t
i
o

n
 

  A
i
m

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 A

F
R

O
S
A

I
 
h

a
s
 
i
m

p
l
e

m
e

n
t
e

d
 
s
u

s
t
a

i
n

a
b

l
e

 
g

o
v
e

r
n

a
n

c
e

 
s
t
r
u

c
t
u

r
e

s
 
a

s
 
w

e
l
l
 
a

s
 
p

r
o

p
e

r
 
c
o

m
m

u
n

i
c
a

t
i
o

n
 
s
t
r
u

c
t
u

r
e

s
 
a

n
d

 
s
o

u
n

d
 

f
i
n

a
n

c
i
a

l
 
s
t
r
u

c
t
u

r
e

s
.
 

  M
o

t
i
v

a
t
i
o

n
 

A
 
p

r
o

p
e

r
 
i
m

p
l
e

m
e

n
t
a

t
i
o

n
 
o

f
 
g

o
v
e

r
n

a
n

c
e

 
s
t
r
u

c
t
u

r
e

s
 
i
s
 
t
h

e
 p

r
e

c
o

n
d

i
t
i
o

n
 
f
o

r
 
A

F
R

O
S
A

I
 
t
o

 
s
u

p
p

o
r
t
 
i
t
s
 
L
S
G

s
 
a

n
d

 
i
t
s
 
m

e
m

b
e

r
 

S
A

I
s
,
 
t
o

 
s
e

c
u

r
e

 
s
u

p
p

o
r
t
 
o

f
 
i
t
s
 
s
t
a

k
e

h
o

l
d

e
r
s
 
a

n
d

 
t
o

 
p

r
o

m
o

t
e

 
g
o

o
d

 
f
i
n

a
n

c
i
a

l
 
g
o

v
e

r
n

a
n

c
e

 
w

i
t
h

i
n

 
t
h

e
 
r
e

g
i
o

n
.
 

 

 I
n

d
i
c
a

t
o

r
s
 

1
)

A
F
R

O
S
A

I
 
m

a
n

u
a

l
 
i
n

c
l
.
 
t
h

e
 
o

p
e

r
a

t
i
n

g
 
s
t
r
u

c
t
u

r
e

 
i
s
 
f
u

l
l
y
 
i
m

p
l
e

m
e

n
t
e

d
 
a

n
d

 
m

a
i
n

t
a

i
n

e
d

 
b

y
 
2

0
1

4
.
 

2
)

A
F
R

O
S
A

I
 
c
o

m
m

u
n

i
c
a

t
i
o

n
 
s
t
r
u

c
t
u

r
e

 
i
s
 
i
m

p
l
e

m
e

n
t
e

d
 
b

y
 
2

0
1

4
.
 

3
)

A
F
R

O
S
A

I
 
w

e
b

s
i
t
e

 
i
s
 
o

p
e

r
a

t
i
o

n
a

l
 
a

n
d

 
m

a
i
n

t
a

i
n

e
d

.
 
 

4
)

A
t
 
l
e

a
s
t
 
8

0
 
%

 
o

f
 
t
h

e
 
a

n
n

u
a

l
 
A

F
R

O
S
A

I
 
m

e
m

b
e

r
s
h

i
p

 
c
o

n
t
r
i
b

u
t
i
o

n
s
 
a

r
e

 
c
o

l
l
e

c
t
e

d
 
i
n

 
2

0
1

2
-
1

4
.
 

5
)

A
l
l
 
L
S
G

 
s
e

c
r
e

t
a

r
i
a

t
s
 
a

r
e

 
o

p
e

r
a

t
i
o

n
a

l
 
a

n
d

 
r
e

s
p

o
n

d
 
t
o

 
t
h

e
 
n

e
e

d
s
 
o

f
 
t
h

e
i
r
 
m

e
m

b
e

r
 
S
A

I
s
.
 
 
 

 

  
 

AF
RO

SA
I 

ST
RA

TE
GI

C 
PL

AN
 2

01
2-

20
14

 (
DR

AF
T)



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 6

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

A
F

R
O

S
A

I
 
S

t
r
a

t
e

g
i
c
 
P

l
a

n
 
2

0
1

2
 
–

 
2

0
1

4
 
(
D

R
A

F
T

)
 

 
 

 
 

 
 

 P
r
i
o

r
i
t
y

 
N

o
.
 
2

 
 

T
e

c
h

n
i
c
a

l
 
c
a

p
a

c
i
t
y

 
b

u
i
l
d

i
n

g
 
o

f
 
m

e
m

b
e

r
 
S

A
I
s
 

  A
i
m

 

A
F
R

O
S
A

I
 
h

a
r
m

o
n

i
z
e

s
 
a

n
d

 
c
o

o
r
d

i
n

a
t
e

s
 
t
e

c
h

n
i
c
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
a

c
t
i
v
i
t
i
e

s
 
o

f
 
t
h

e
 
L
S
G

s
 
a

n
d

 
f
a

c
i
l
i
t
a

t
e

s
 
t
h

e
 
e

x
c
h

a
n

g
e

 
o

f
 

i
n

f
o

r
m

a
t
i
o

n
,
 
k
n

o
w

l
e

d
g

e
 
a

n
d

 
e

x
p

e
r
i
e

n
c
e

 
o

n
 
t
e

c
h

n
i
c
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
w

i
t
h

i
n

 
t
h

e
 
r
e

g
i
o

n
.
 

  M
o

t
i
v

a
t
i
o

n
 

A
F
R

O
S
A

I
 
p

r
o

m
o

t
e

s
 
t
h

e
 
e

f
f
e

c
t
i
v
e

n
e

s
s
 
o

f
 
t
e

c
h

n
i
c
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
a

c
t
i
v
i
t
i
e

s
 
o

f
 
t
h

e
 
L
S
G

s
 
a

n
d

 
t
h

e
 
m

e
m

b
e

r
 
S
A

I
s
 
i
n

 
o

r
d

e
r
 
t
o

 

a
v
o

i
d

 
d

u
p

l
i
c
a

t
i
o

n
 
a

n
d

 
o

p
t
i
m

i
z
e

 
t
h

e
 
i
n

f
o

r
m

a
t
i
o

n
 
s
h

a
r
i
n

g
 
w

i
t
h

i
n

 
t
h

e
 
r
e

g
i
o

n
.
 
 

 

 I
n

d
i
c
a

t
o

r
s
 

1
)

A
F
R

O
S
A

I
 
e

n
s
u

r
e

s
 
t
h

a
t
 
t
h

e
 
L
S
G

s
 
r
e

p
o

r
t
 
a

n
n

u
a

l
l
y
 
o

n
 
t
e

c
h

n
i
c
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
a

c
t
i
v
i
t
i
e

s
,
 
i
m

p
l
e

m
e

n
t
a

t
i
o

n
 
o

f
 
I
S
S
A

I
s
 
a

n
d

 

q
u

a
l
i
t
y
 
a

s
s
u

r
a

n
c
e

 
s
y
s
t
e

m
s
 
o

f
 
i
t
s
 
m

e
m

b
e

r
 
S
A

I
s
.
 

2
)

A
F
R

O
S
A

I
 
p

r
o

v
i
d

e
s
 
f
o

r
 
a

t
 
l
e

a
s
t
 
o

n
e

 
e

x
p

e
r
i
e

n
c
e

 
s
h

a
r
i
n

g
 
a

c
t
i
v
i
t
y
 
o

n
 
a

 
t
e

c
h

n
i
c
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
t
o

p
i
c
 
p

e
r
 
y
e

a
r
.
 

3
)

C
a

l
e

n
d

a
r
 
o

f
 
a

c
t
i
v
i
t
i
e

s
 
a

n
d

 
t
r
a

i
n

i
n

g
 
m

a
t
e

r
i
a

l
s
 
o

n
 
t
e

c
h

n
i
c
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
a

r
e

 
a

v
a

i
l
a

b
l
e

 
o

n
 
A

F
R

O
S
A

I
 
w

e
b

s
i
t
e

.
 

  
 

AF
RO

SA
I 

ST
RA

TE
GI

C 
PL

AN
 2

01
2-

20
14

 (
DR

AF
T)



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 7

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

A
F

R
O

S
A

I
 
S

t
r
a

t
e

g
i
c
 
P

l
a

n
 
2

0
1

2
 
–

 
2

0
1

4
 
(
D

R
A

F
T

)
 

 
 

 
 

 
 

 P
r
i
o

r
i
t
y

 
N

o
.
 
3

 
 

I
n

s
t
i
t
u

t
i
o

n
a

l
 
c
a

p
a

c
i
t
y

 
b

u
i
l
d

i
n

g
 
o

f
 
m

e
m

b
e

r
 
S

A
I
s
 
w

i
t
h

i
n

 
t
h

e
i
r
 
o

w
n

 
j
u

r
i
s
d

i
c
t
i
o

n
 

  A
i
m

 
 

A
F
R

O
S
A

I
 
h

a
r
m

o
n

i
z
e

s
 
a

n
d

 
c
o

o
r
d

i
n

a
t
e

s
 
i
n

s
t
i
t
u

t
i
o

n
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
a

n
d

 
h

u
m

a
n

 
r
e

s
o

u
r
c
e

s
 
d

e
v
e

l
o

p
m

e
n

t
 
a

c
t
i
v
i
t
i
e

s
 
o

f
 
t
h

e
 

L
S
G

s
 
a

n
d

 
f
a

c
i
l
i
t
a

t
e

s
 
t
h

e
 
e

x
c
h

a
n

g
e

 
o

f
 
i
n

f
o

r
m

a
t
i
o

n
,
 
k
n

o
w

l
e

d
g

e
 
a

n
d

 
e

x
p

e
r
i
e

n
c
e

 
o

n
 
i
n

s
t
i
t
u

t
i
o

n
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
w

i
t
h

i
n

 
t
h

e
 

r
e

g
i
o

n
.
 

  M
o

t
i
v

a
t
i
o

n
 

A
F
R

O
S
A

I
 
p

r
o

m
o

t
e

s
 
a

n
d

 
c
o

o
r
d

i
n

a
t
e

s
 
t
h

e
 
i
n

s
t
i
t
u

t
i
o

n
a

l
 
c
a

p
a

c
it

y
 
b

u
i
l
d

i
n

g
 
a

c
t
i
v
i
t
i
e

s
 
o

f
 
t
h

e
 
L
S
G

s
 
a

n
d

 
t
h

e
 
m

e
m

b
e

r
 
S
A

I
s
 
i
n

 
o

r
d

e
r
 

t
o

 
a

v
o

i
d

 
d

u
p

l
i
c
a

t
i
o

n
 
a

n
d

 
o

p
t
i
m

i
z
e

 
t
h

e
 
i
n

f
o

r
m

a
t
i
o

n
 
s
h

a
r
i
n

g
 
w

i
t
h

i
n

 
t
h

e
 
r
e

g
i
o

n
.
 
 

 

 I
n

d
i
c
a

t
o

r
s
 

1
)

A
F
R

O
S
A

I
 
i
s
s
u

e
s
 
a

n
 
a

n
n

u
a

l
 
c
o

n
s
o

l
i
d

a
t
e

d
 
r
e

p
o

r
t
 
b

a
s
e

d
 
o

n
 n

e
e

d
s
 
a

s
s
e

s
s
m

e
n

t
s
 
o

f
 
i
t
s
 
m

e
m

b
e

r
 
S
A

I
s
 
t
h

a
t
 
a

r
e

 
d

o
n

e
 
b

y
 
t
h

e
 

L
S
G

s
.
 

2
)

C
a

l
e

n
d

a
r
 
o

f
 
a

c
t
i
v
i
t
i
e

s
 
a

n
d

 
t
r
a

i
n

i
n

g
 
m

a
t
e

r
i
a

l
s
 
o

n
 
i
n

s
t
i
t
u

t
i
o

n
a

l
 
c
a

p
a

c
i
t
y
 
b

u
i
l
d

i
n

g
 
a

r
e

 
a

v
a

i
l
a

b
l
e

 
o

n
 
t
h

e
 
A

F
R

O
S
A

I
 
w

e
b

s
i
t
e

.
 

3
)

A
F
R

O
S
A

I
 
h

a
s
 
d

e
v
e

l
o

p
e

d
 
a

 
p

r
o

f
e

s
s
i
o

n
a

l
i
z
a

t
i
o

n
 
p

l
a

n
 
b

y
 
2

0
1

4
.
 

4
)

4
0

 
%

 
o

f
 
m

e
m

b
e

r
s
 
S
A

I
s
 
h

a
v
e

 
a

 
g

e
n

d
e

r
 
p

o
l
i
c
y
 
i
n

 
p

l
a

c
e

 
b

y
 
2

0
1

4
.
 

 

AF
RO

SA
I 

ST
RA

TE
GI

C 
PL

AN
 2

01
2-

20
14

 (
DR

AF
T)



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 8

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

 A
FR

O
SA

I O
PE

R
AT

IO
N

AL
 P

LA
N

 A
N

D
 B

U
D

G
ET

 2
01

2-
20

14
 (D

R
AF

T)

ST
RA

TE
G

IC
 P

RI
O

RI
TY

 1
 :

 Im
pl

em
en

tin
g 

go
ve

rn
an

ce
 s

tru
ct

ur
es

 a
nd

 s
tre

ng
th

en
in

g 
st

ak
eh

ol
de

r i
nt

er
ac

tio
n

Pl
an

ne
d 

ou
tp

ut
s

Ac
tiv

iti
es

Re
sp

on
si

bi
lit

y
Ti

m
e 

fra
m

e
Co

st
 d

riv
er

s
20

12
20

13
20

14
Bu

dg
et

Bu
dg

et
Bu

dg
et

So
ur

ce
 o

f 
US

D
US

D
US

D
fu

nd
in

g

1.
1

a.
AF

RO
SA

I-E
on

go
in

g
No

ne
.

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
-

   
   

   
   

   
   

b.
AF

RO
SA

I-E
.

20
12

2 
An

nu
al

 m
ee

tin
gs

 (2
01

2)
40

 0
00

   
   

   
-

   
   

   
   

   
   

-
   

   
   

   
   

   
G

IZ
An

nu
al

 m
ee

tin
g

-
   

   
   

   
   

   
 

20
 0

00
   

   
   

20
 0

00
   

   
   

LS
G

s

AF
RO

SA
I h

as
 im

pl
em

en
te

d 
su

st
ai

na
bl

e 
go

ve
rn

an
ce

 
st

ru
ct

ur
es

.

(ii
) C

om
pi

le
 T

er
m

s 
of

 R
ef

er
en

ce

(i)
 A

pp
ro

va
l b

y 
Bo

ar
d 

of
 

G
ov

er
no

rs
 (A

rt.
 1

3 
I (

h)
 

AF
RO

SA
I S

ta
tu

te
s)

Se
t u

p 
ne

w 
'P

la
nn

in
g 

& 
M

on
ito

rin
g'

 c
om

m
itt

ee
 b

et
we

en
 

LS
G

s 
an

d 
Te

ch
n.

 C
om

m
itt

ee
s 

to
 

co
m

pi
le

 a
nd

 m
on

ito
r A

FR
O

SA
I 

pl
an

s 
& 

bu
dg

et
s.

Im
pl

em
en

t a
nd

 m
ai

nt
ai

n 
th

e 
AF

RO
SA

I M
an

ua
l.

c.
on

go
in

g
G

en
er

al
 A

ss
em

bl
y 

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
30

 0
00

   
   

  
m

em
be

r a
cc

.

Bo
ar

d 
of

 G
ov

er
no

rs
:

An
nu

al
 m

ee
tin

g
10

 5
00

   
   

   
10

 5
00

   
   

   
10

 5
00

   
   

  
m

em
be

r a
cc

.

An
nu

al
 m

ee
tin

g
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

2 
Te

ch
ni

ca
l C

om
m

itt
ee

s
An

nu
al

 m
ee

tin
g 

20
 0

00
   

   
   

20
 0

00
   

   
   

20
 0

00
   

   
  

m
em

be
r a

cc
.

In
te

rp
re

ta
tio

n 
/ t

ra
ns

l.
10

 0
00

   
   

   
10

 0
00

   
   

   
10

 0
00

   
   

  
m

em
be

r a
cc

.

d.
LS

G
 o

r S
AI

20
12

O
pe

ra
tio

na
l c

os
ts

60
 0

00
   

   
   

60
 0

00
   

   
   

60
 0

00
   

   
  

un
fu

nd
ed

e.
20

14
W

or
ks

ho
p

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
20

 0
00

   
   

  
m

em
be

r a
cc

.

f.
LS

G
s

on
go

in
g

O
pe

ra
tio

na
l c

os
ts

50
 0

00
   

   
   

-
   

   
   

   
   

   
-

   
   

   
   

   
   

G
IZ

AF
RO

SA
I-E

En
ha

nc
e 

ca
pa

cit
ie

s 
of

 L
SG

 
se

cr
et

ar
ia

ts
 (d

et
ai

le
d 

ac
tiv

itie
s 

ar
e 

to
 b

e 
id

en
tif

ie
d 

by
 L

SG
s)

Su
b-

co
m

m
itt

ee
s 

(a
s 

sid
e 

ev
en

ts
 to

 B
oG

 m
ee

tin
g)

Bi
lin

gu
al

 c
oo

rd
in

at
or

 / 
co

m
m

un
ica

tio
n 

m
an

ag
er

.

(ii
) C

om
pi

le
 T

er
m

s 
of

 R
ef

er
en

ce

Co
m

pi
le

 S
tra

te
gi

c 
Pl

an
 a

nd
 

bu
dg

et
 2

01
5-

20
17

As
 p

er
 re

sp
on

sib
ilit

y 
m

at
rix

 in
 C

ha
pt

er
 O

ne
 o

f 
Re

gu
la

tio
ns

.

Pr
ov

id
e 

su
pp

or
t a

nd
 fo

llo
w-

up
 

se
rv

ice
s 

fo
r t

he
 g

ov
er

na
nc

e 
st

ru
ct

ur
es

 o
f A

FR
O

SA
I. 

2

4	
AF

RO
SA

I 
OP

ER
AT

IO
NA

L 
PL

AN
 A

ND
 B

UD
GE

T 
FO

R 
20

12
-2

01
4 

(D
RA

FT
)



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 9

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

 A
FR

O
SA

I O
PE

R
AT

IO
N

AL
 P

LA
N

 A
N

D
 B

U
D

G
ET

 2
01

2-
20

14
 (D

R
AF

T)

ST
RA

TE
G

IC
 P

RI
O

RI
TY

 1
 :

 Im
pl

em
en

tin
g 

go
ve

rn
an

ce
 s

tru
ct

ur
es

 a
nd

 s
tre

ng
th

en
in

g 
st

ak
eh

ol
de

r i
nt

er
ac

tio
n

Pl
an

ne
d 

ou
tp

ut
s

Ac
tiv

iti
es

Re
sp

on
si

bi
lit

y
Ti

m
e 

fra
m

e
Co

st
 d

riv
er

s
20

12
20

13
20

14
Bu

dg
et

Bu
dg

et
Bu

dg
et

So
ur

ce
 o

f 
US

D
US

D
US

D
fu

nd
in

g

1.
2

a.
AF

RO
SA

I-A
20

12
No

ne
.

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
-

   
   

   
   

   
   

b.
G

S,
 L

SG
s

on
go

in
g

No
ne

.
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

(i)
 in

te
rn

al
 c

om
m

un
ica

tio
n 

be
tw

ee
n 

LS
G

s.
(ii

) e
xt

er
na

l c
om

m
un

ica
tio

n 
wi

th
 

st
ak

eh
ol

de
rs

.

AF
RO

SA
I h

as
 im

pl
em

en
te

d 
pr

op
er

 c
om

m
un

ica
tio

n 
st

ru
ct

ur
es

.

Im
pl

em
en

t a
n 

AF
RO

SA
I 

in
fo

rm
at

io
n 

ce
nt

re
. (

de
ta

ile
d 

ac
tiv

itie
s 

ar
e 

to
 b

e 
id

en
tif

ie
d 

by
 

LS
G

s)

Im
pl

em
en

t t
he

 A
FR

O
SA

I 
co

m
m

un
ica

tio
n 

st
ra

te
gy

. 
(d

et
ai

le
d 

ac
tiv

itie
s 

ar
e 

to
 b

e 
id

en
tif

ie
d 

by
 L

SG
s)

d.
G

S,
 L

SG
s

on
go

in
g

No
ne

.
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

e.
G

S,
 L

SG
s

on
go

in
g

No
ne

.
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

1.
3

a.
20

12
No

ne
.

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
-

   
   

   
   

   
   

b.
20

12
No

ne
.

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
-

   
   

   
   

   
   

c.
G

S,
 L

SG
s

on
go

in
g

No
ne

.
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

AF
RO

SA
I h

as
 im

pl
em

en
te

d 
so

un
d 

fin
an

cia
l s

tru
ct

ur
es

.

En
ga

ge
 w

ith
 d

on
or

s 
to

 s
ec

ur
e 

fu
nd

in
g 

an
d 

ot
he

r s
up

po
rt.

G
S,

 L
SG

s 
an

d 
su

b-
co

m
m

itt
ee

 F
in

an
ce

 &
 

Ad
m

in
.

St
re

ng
th

en
 c

oo
pe

ra
tio

n 
wi

th
 p

an
-

Af
ric

an
 s

ta
ke

ho
ld

er
s.

 (d
et

ai
le

d 
ac

tiv
itie

s 
ar

e 
to

 b
e 

id
en

tif
ie

d 
by

 
LS

G
s)

Im
pl

em
en

t s
ou

nd
 fi

na
nc

ia
l 

m
an

ag
em

en
t s

ys
te

m
 fo

r 
m

em
be

rs
hi

p 
co

nt
rib

ut
io

n 
an

d 
do

no
r a

cc
ou

nt
s.

G
S,

 L
SG

s 
an

d 
su

b-
co

m
m

itt
ee

 F
in

an
ce

 &
 

Ad
m

in
.

Im
pl

em
en

t s
us

ta
in

ab
le

 
m

em
be

rs
hi

p 
co

nt
rib

ut
io

n 
fra

m
ew

or
k.

En
ha

nc
e 

an
d 

m
ai

nt
ai

n 
AF

RO
SA

I 
we

bs
ite

. (
in

te
rim

 s
ol

ut
io

n)

3

4	
AF

RO
SA

I 
OP

ER
AT

IO
NA

L 
PL

AN
 A

ND
 B

UD
GE

T 
FO

R 
20

12
-2

01
4 

(D
RA

FT
)



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 1 0

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

 A
FR

O
SA

I O
PE

R
AT

IO
N

AL
 P

LA
N

 A
N

D
 B

U
D

G
ET

 2
01

2-
20

14
 (D

R
AF

T)

ST
RA

TE
G

IC
 P

RI
O

RI
TY

 2
 :

Te
ch

ni
ca

l c
ap

ac
ity

 b
ui

ld
in

g 
of

 m
em

be
r S

AI
s

Pl
an

ne
d 

ou
tp

ut
s

Ac
tiv

iti
es

Re
sp

on
si

bi
lit

y
Ti

m
e 

fra
m

e
Co

st
 d

riv
er

s
20

12
20

13
20

14
Bu

dg
et

Bu
dg

et
Bu

dg
et

So
ur

ce
 o

f 
US

D
US

D
US

D
fu

nd
in

g

2.
1

a.
on

go
in

g
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

b.
AF

RO
SA

I a
wa

rd
 s

ys
te

m
.

(i)
 R

ev
ie

w 
th

e 
AF

RO
SA

I 
sc

ie
nt

ific
 c

om
pe

tit
io

n 
an

d 
de

sig
n 

a 
ne

w 
aw

ar
d 

sy
st

em
.

20
12

An
nu

al
 m

ee
tin

gs
 (s

ee
 1

.1
 

c.
)

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
-

   
   

   
   

   
   

(ii
) S

cie
nt

ific
 c

om
pe

tit
io

n
20

14
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

3 
00

0
   

   
   

 
m

em
be

r a
cc

.

c.
20

12
O

pe
ra

tio
na

l c
os

ts
50

 0
00

   
   

  
-

   
   

   
   

   
  

-
   

   
   

   
   

  
G

IZ

Te
ch

ni
ca

l C
ap

ac
ity

 
Bu

ild
in

g 
Co

m
m

itt
ee

.
An

nu
al

 m
ee

tin
gs

 (s
ee

 1
.1

 
c.

)
AF

RO
SA

I h
ar

m
on

ize
s 

an
d 

co
or

di
na

te
s 

te
ch

ni
ca

l c
ap

ac
ity

 
bu

ild
in

g 
ac

tiv
itie

s 
of

 th
e 

LS
G

s.

O
ve

rv
ie

w 
th

e 
an

nu
al

 L
SG

s 
re

po
rts

 o
n 

te
ch

n.
 c

ap
ac

ity
 

bu
ild

in
g 

ac
tiv

itie
s,

 s
ta

tu
s 

of
 

im
pl

em
en

ta
tio

n 
of

 IS
SA

Is
 a

nd
 

te
ch

ni
ca

l q
ua

lity
 a

ss
ur

an
ce

 
sy

st
em

s.

Te
ch

ni
ca

l C
ap

ac
ity

 
Bu

ild
in

g 
Co

m
m

itt
ee

.

Re
la

tiv
e 

LS
G

, S
AI

 a
nd

 
Su

pp
or

t t
ec

hn
ica

l c
ap

ac
ity

 
c.

20
12

O
pe

ra
tio

na
l c

os
ts

50
 0

00
   

   
  

-
   

   
   

   
   

  
-

   
   

   
   

   
  

G
IZ

2.
2

a.
on

go
in

g

b.
20

12
80

 0
00

   
   

   
-

   
   

   
   

   
   

-
   

   
   

   
   

   
G

IZ

c.
An

nu
al

ly 
in

 D
ec

em
be

r
1 

50
0

   
   

   
  

1 
50

0
   

   
   

 
1 

50
0

   
   

   
 

m
em

be
r a

cc
.

Pr
ov

id
e 

ex
pe

rie
nc

e 
sh

ar
in

g 
ac

tiv
ity

 o
n 

re
le

va
nt

 te
ch

ni
ca

l 
ca

pa
cit

y 
bu

ild
in

g 
to

pi
c.

Is
su

e 
of

 a
nn

ua
l J

ou
rn

al
 o

f 
Co

m
pr

eh
en

siv
e 

Au
di

tin
g.

Te
ch

ni
ca

l C
ap

ac
ity

 
Bu

ild
in

g 
Co

m
m

itt
ee

.

Te
ch

ni
ca

l C
ap

ac
ity

 
Bu

ild
in

g 
Co

m
m

itt
ee

.
O

pe
ra

tio
na

l c
os

ts

Be
st

 a
rti

cle
 a

wa
rd

 a
nd

 
ot

he
r c

os
ts

AF
RO

SA
I f

ac
ilit

at
es

 th
e 

ex
ch

an
ge

 o
f i

nf
or

m
at

io
n,

 
kn

ow
le

dg
e 

an
d 

ex
pe

rie
nc

e 
on

 
te

ch
ni

ca
l c

ap
ac

ity
 b

ui
ld

in
g 

wi
th

in
 th

e 
re

gi
on

.

Co
lle

ct
 in

fo
rm

at
io

n 
on

 te
ch

ni
ca

l 
ca

pa
cit

y 
bu

ild
in

g 
ac

tiv
iti

es
 a

nd
 

be
st

 p
ra

ct
ice

s 
fro

m
 L

SG
s 

an
d 

m
em

be
r S

AI
s 

an
d 

di
ss

em
in

at
e 

vi
a 

we
bs

ite
 w

ith
in

 th
e 

re
gi

on
.

An
nu

al
 m

ee
tin

gs
 (s

ee
 1

.1
 

c.
)

Jo
ur

na
l c

om
m

itt
ee

 
ch

ai
re

d 
by

 S
AI

 E
gy

pt

Re
la

tiv
e 

LS
G

, S
AI

 a
nd

 
G

IZ
.

Su
pp

or
t t

ec
hn

ica
l c

ap
ac

ity
 

bu
ild

in
g 

in
itia

tiv
es

 in
 S

AI
s.

4

4	
AF

RO
SA

I 
OP

ER
AT

IO
NA

L 
PL

AN
 A

ND
 B

UD
GE

T 
FO

R 
20

12
-2

01
4 

(D
RA

FT
)



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 1 1

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

 A
FR

O
SA

I O
PE

R
AT

IO
N

AL
 P

LA
N

 A
N

D
 B

U
D

G
ET

 2
01

2-
20

14
 (D

R
AF

T)

ST
RA

TE
G

IC
 P

RI
O

RI
TY

 3
 :

In
st

itu
tio

na
l c

ap
ac

ity
 b

ui
ld

in
g 

of
 m

em
be

r S
AI

s 
w

ith
in

 th
ei

r o
w

n 
le

gi
sl

at
io

n

Pl
an

ne
d 

ou
tp

ut
s

Ac
tiv

iti
es

Re
sp

on
si

bi
lit

y
Ti

m
e 

fra
m

e
Co

st
 d

riv
er

s
20

12
20

13
20

14
Bu

dg
et

Bu
dg

et
Bu

dg
et

So
ur

ce
 o

f 
US

D
US

D
US

D
fu

nd
in

g

3.
1

a.
In

st
itu

tio
na

l C
ap

ac
ity

 
Bu

ild
in

g 
Co

m
m

itt
ee

on
go

in
g

An
nu

al
 m

ee
tin

gs
 (s

ee
 1

.1
 

c.
)

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
-

   
   

   
   

   
   

b.
on

go
in

g
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

c.
20

12
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

In
st

itu
tio

na
l C

ap
ac

ity
 

Bu
ild

in
g 

Co
m

m
itt

ee
An

nu
al

 m
ee

tin
gs

 (s
ee

 1
.1

 
c.

)

In
st

itu
tio

na
l C

ap
ac

ity
 

Bu
ild

in
g 

Co
m

m
itt

ee
As

se
ss

 th
e 

ne
ed

 fo
r a

n 
AF

RO
SA

I p
ee

r r
ev

ie
w 

O
ve

rv
ie

w 
th

e 
an

nu
al

 re
po

rts
 o

f 
LS

G
s 

on
 th

e 
im

pl
em

en
ta

tio
n 

of
 

th
e 

IS
SA

Is
 2

0 
an

d 
21

 (P
rin

cip
le

s 
of

 tr
an

sp
ar

en
cy

 a
nd

 
ac

co
un

ta
bi

lit
y)

 b
y 

m
em

be
r S

AI
s.

AF
RO

SA
I h

ar
m

on
ize

s 
an

d 
co

or
di

na
te

s 
in

st
itu

tio
na

l 
ca

pa
cit

y 
bu

ild
in

g 
ac

tiv
iti

es
 o

f 
th

e 
LS

G
s.

Co
m

pi
le

 a
n 

AF
RO

SA
I r

ep
or

t o
n 

ne
ed

s 
as

se
ss

m
en

ts
 o

f i
ts

 
m

em
be

r S
AI

s 
on

 th
e 

ba
sis

 o
f 

LS
G

s 
su

rv
ey

s.

An
nu

al
 m

ee
tin

g 
(s

ee
 1

.1
 c

.)

3.
2

a.
on

go
in

g
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

b.
20

12
O

pe
ra

tio
na

l c
os

ts
30

 0
00

   
   

   
-

   
   

   
   

   
   

-
   

   
   

   
   

   
G

IZ

3.
3

a.
on

go
in

g
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

b.
on

go
in

g
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   

c.
-

   
   

   
   

   
   

 
-

   
   

   
   

   
   

-
   

   
   

   
   

   
An

nu
al

 m
ee

tin
gs

 (s
ee

 1
.1

 
c.

)

In
st

itu
tio

na
l C

ap
ac

ity
 

Bu
ild

in
g 

Co
m

m
itt

ee
.

Co
ns

ol
id

at
e 

in
fo

rm
at

io
n 

on
 

su
bj

ec
t m

at
te

r e
xp

er
ts

 w
ith

in
 th

e 
re

gi
on

.

An
nu

al
 m

ee
tin

gs
 (s

ee
 1

.1
 

c.
)

In
st

itu
tio

na
l C

ap
ac

ity
 

Bu
ild

in
g 

Co
m

m
itt

ee
, 

LS
G

s,
 S

AI
s

Bu
ild

in
g 

Co
m

m
itt

ee

In
st

itu
tio

na
l C

ap
ac

ity
 

Bu
ild

in
g 

Co
m

m
itt

ee
.

An
nu

al
 m

ee
tin

gs
 (s

ee
 1

.1
 

c.
)

In
st

itu
tio

na
l C

ap
ac

ity
 

Bu
ild

in
g 

Co
m

m
itt

ee
.

An
nu

al
 m

ee
tin

gs
 (s

ee
 1

.1
 

c.
)

AF
RO

SA
I p

ee
r r

ev
ie

w 
fra

m
ew

or
k.

Co
lle

ct
 in

fo
rm

at
io

n 
on

 
in

st
itu

tio
na

l c
ap

ac
ity

 b
ui

ld
in

g 
ac

tiv
iti

es
 a

nd
 b

es
t p

ra
ct

ice
s 

fro
m

 
LS

G
s 

an
d 

m
em

be
r S

AI
s 

an
d 

di
ss

em
in

at
e 

vi
a 

we
bs

ite
 w

ith
in

 
th

e 
re

gi
on

.

Ha
rm

on
ize

 a
nd

 c
oo

rd
in

at
e 

pr
of

es
sio

na
liz

at
io

n 
of

 p
ub

lic
 

se
ct

or
 a

ud
iti

ng
.

AF
RO

SA
I f

ac
ilit

at
es

 th
e 

ex
ch

an
ge

 o
f i

nf
or

m
at

io
n,

 
kn

ow
le

dg
e 

an
d 

ex
pe

rie
nc

e 
on

 
te

ch
ni

ca
l c

ap
ac

ity
 b

ui
ld

in
g 

wi
th

in
 th

e 
re

gi
on

.

AF
RO

SA
I e

nh
an

ce
s 

hu
m

an
 

re
so

ur
ce

s 
de

ve
lo

pm
en

t o
f i

ts
 

m
em

be
r S

AI
s.

O
ve

rv
ie

w 
ge

nd
er

 p
ol

icy
 a

ct
iv

iti
es

 
wi

th
in

 A
FR

O
SA

I.

In
st

itu
tio

na
l C

ap
ac

ity
 

Bu
ild

in
g 

Co
m

m
itt

ee
.

Pr
ov

id
e 

ex
pe

rie
nc

e 
sh

ar
in

g 
ac

tiv
iti

es
 o

n 
re

le
va

nt
 in

st
itu

tio
na

l 
ca

pa
cit

y 
bu

ild
in

g 
to

pi
cs

.

5

4	
AF

RO
SA

I 
OP

ER
AT

IO
NA

L 
PL

AN
 A

ND
 B

UD
GE

T 
FO

R 
20

12
-2

01
4 

(D
RA

FT
)



S T R A T E G I C  P L A N  2 0 1 2 - 2 0 1 4    D R A F T 1 2

A F R I C A N  O R G A N I S AT I O N  O F  S U P R E M E  A U D I T  I N S T I T U T I O N S

 A
FR

O
SA

I O
PE

R
AT

IO
N

AL
 P

LA
N

 A
N

D
 B

U
D

G
ET

 2
01

2-
20

14
 (D

R
AF

T)

AF
RO

SA
I s

tra
te

gi
c 

pl
an

 2
01

2-
20

14
   

   
   

  O
pe

ra
tio

na
l C

os
ts

Ac
tiv

iti
es

Re
sp

on
si

bi
lit

y
Ti

m
e 

fra
m

e
Co

st
 d

riv
er

s
20

12
20

13
20

14
Bu

dg
et

Bu
dg

et
Bu

dg
et

So
ur

ce
 o

f 
US

D
US

D
US

D
fu

nd
in

g

4
a.

G
en

er
al

 S
ec

re
ta

ria
t

on
go

in
g

op
er

at
io

na
l c

os
ts

-
   

   
   

   
   

   
 

-
   

   
   

   
   

   
-

   
   

   
   

   
   

SA
I L

ib
ya

b.
AF

RO
SA

I-A
on

go
in

g
op

er
at

io
na

l c
os

ts
20

 0
00

   
   

   
20

 0
00

   
   

   
20

 0
00

   
   

  
SA

I T
un

isi
a

c.
AF

RO
SA

I-E
on

go
in

g
op

er
at

io
na

l c
os

ts
* s

al
ar

ie
s

12
 3

00
   

   
   

13
 5

00
   

   
   

14
 8

00
   

   
  

SA
I S

ou
th

 A
fri

ca
* t

ra
ve

l c
os

ts
4 

60
0

   
   

   
  

5 
05

0
   

   
   

 
5 

50
0

   
   

   
 

AF
RO

SA
I-E

d.
AF

RO
SA

I-F
on

go
in

g
op

er
at

io
na

l c
os

ts
60

 0
00

   
   

   
60

 0
00

   
   

   
60

 0
00

   
   

  
SA

I C
am

er
oo

n

O
pe

ra
tio

na
l c

os
ts

 o
f G

S 
an

d 
LS

G
s 

fo
r A

FR
O

SA
I 

ac
tiv

iti
es

As
 p

er
 re

sp
on

sib
ilit

y 
m

at
rix

 in
 

Ch
ap

te
r O

ne
 o

f R
eg

ul
at

io
ns

.

As
 p

er
 re

sp
on

sib
ilit

y 
m

at
rix

 in
 

Ch
ap

te
r O

ne
 o

f R
eg

ul
at

io
ns

.

As
 p

er
 re

sp
on

sib
ilit

y 
m

at
rix

 in
 

Ch
ap

te
r O

ne
 o

f R
eg

ul
at

io
ns

.

As
 p

er
 re

sp
on

sib
ilit

y 
m

at
rix

 in
 

Ch
ap

te
r O

ne
 o

f R
eg

ul
at

io
ns

.

ST
RA

TE
G

IC
 P

la
n 

20
12

 - 
20

14
   

   
   

   
TO

TA
L

20
12

20
13

20
14

Bu
dg

et
Bu

dg
et

Bu
dg

et
US

D
US

D
US

D
Ye

ar
ly

 to
ta

ls
44

8 
90

0
$ 

 
22

0 
55

0
$ 

 
27

5 
30

0
$ 

42
 0

00
$ 

   
   

42
 0

00
$ 

   
   

95
 0

00
$ 

   
  

4 
60

0
$ 

   
   

  
25

 0
50

$ 
   

   
25

 5
00

$ 
   

  
92

 3
00

$ 
   

   
93

 5
00

$ 
   

   
94

 8
00

$ 
   

  
25

0 
00

0
$ 

   
 

-
$ 

   
   

   
   

   
-

$ 
   

   
   

   
   

Un
fu

nd
ed

60
 0

00
$ 

   
   

60
 0

00
$ 

   
   

60
 0

00
$ 

   
  

87
 0

00
$ 

   
   

10
5 

00
0

$ 
   

 
70

 0
00

$ 
   

  

Ch
ap

te
r O

ne
 o

f R
eg

ul
at

io
ns

.

An
tic

ip
at

ed
 b

al
an

ce
 o

n 
M

em
be

rs
hi

p 
Ac

co
un

t a
t e

nd
 o

f t
he

 y
ea

r (
if 

al
l a

nn
ua

l c
on

tri
bu

tio
ns

 a
re

 fu
lly

 p
ai

d)

Fu
nd

ed
 o

ut
 o

f A
FR

O
SA

I m
em

be
rs

hi
p 

co
nt

rib
ut

io
ns

Fu
nd

ed
 b

y 
G

IZ

Fu
nd

ed
 b

y 
AF

RO
SA

I L
SG

s
Fu

nd
ed

 b
y 

in
di

vi
du

al
 m

em
be

r S
AI

s 
(T

un
is

ia
, C

am
er

oo
n,

 S
ou

th
 A

fri
ca

)

6

4	
AF

RO
SA

I 
OP

ER
AT

IO
NA

L 
PL

AN
 A

ND
 B

UD
GE

T 
FO

R 
20

12
-2

01
4 

(D
RA

FT
)



I M P O RTA N T  A D D R E S S E S

GENERAL SECRETARIAT
The Secretary General

AFROSAI General Secretariat

PO Box 2879, DHRA Square, Tripoli, Libya

Phone: +218 21 333 0609
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